Teaching Plan Template


Part One: planning the session 

This table identifies what you are trying to achieve and roughly how you’re going to do it.  It also helps identify the potential pitfalls: helping to prevent them from happening and develop a contingency plan if needs be.
	Session Title
	RDMp


	Written by
	Ramesh Mehay


	Date
	26th March 2012


	Venue

	Dunadry Hotel, Belfast


	Participants 
	Who?  TPDs mainly

	How many?  15-16
(four groups of four)

	Presentation Time
	3 hours


	Resources needed

(aids/equipment)
	· Data Projector
· Flip chart 

· Working flip chart pens (four)

· Blu-tack



	Aim(s)


	To help participants understand the principles behind RDMp and how to apply it in the context of GP training.

	Objectives

(learning outcomes)
	1. Learners will be able to recite the four components of RDMP and be able to give examples for each of them from their own real working lives.
2. Learners will be able to recite the five components of SKIPE and be able to give examples for each.

3. Learners will be able to apply the model to real life GP training – for instance, the trainee in difficulty or as a model for simply reviewing trainees.

4. Learners will be able to apply the model to contexts other than GP training – perhaps self-diagnosis or with working colleagues.

	Potential Faults
	1. Nothing new is learnt!  They’ve read the manual – and so there is nothing new.   I need to incorporate different contexts so that they can see the richness RDMp has to offer.   For example, rather than focusing on difficult trainees, focusing on difficult partners, admin staff, themselves or even as a model for appraisal/mentoring.
2. I am presenting to other TPDs who may be very challenging back!  Need to come across as an amiable person who listens, empathises and validates individuals.




Table 1: Template for planning a learning session: 
Part Two: time grid for the session 

This table helps you to get your timings right and helps you check if you’ve got a balance of educational methods and interactivity in your session.    Remember not to make the timings too tight: leave enough time to add flexibility for anything unexpected that comes up (and it will!).

	Session Title:
	

	Time
	Content

(what information is to be given) 
& Facilitator Activity
	Educational Method

(e.g. brainstorming, trios, large group discussion etc.)
	Audience Activity

(level of interactivity)
	Presentation Aids Needed

(e.g. flipchart, powerpoint, laptop etc.)
	Objective being met

	2.00
	EXAMPLE

Introductions, welcome, explain today’s topic Formulate session objectives
	EXAMPLE

Brainstorm ideas, concerns and expectations.  Negotiate agenda.
	medium
	EXAMPLE

Flipchart

Working pens
	1, 2

	2.00
	Who I am?  

How long I’ve been TPDing?

My history – including NI.  
How I know Fergus & Paddy (ACO)

A bit about the book. 
Why I am doing RDMp.   

	talk
	low
	
	

	2.15

	Why do RDM-p
What happens now?

Dual process theory.

The problem with system1 thinking
	Interactive lecture (with PowerPoint)
	medium
	Data projector
Laptop

Remote control

?Speakers
	

	3.00

	Task 1 – the 4 components 

Four groups – one for each of R, D, M and p
Define the component

a) what it includes & what it doesn’t 

b) in the context of the trainee, the practice, the patient and any other stakeholders
	Small group work
Present their flip charts to the wider group
	high
	Flip chart
Working pens


	

	
	Each group presents 
After presenting, what do other groups think?

Correct faulty thinking.  

Settle any queries/questions.
	Large group presentation, with discussion
	medium
	Blu tack to display flip charts
	

	3.30
Break

4.00 resume


	Game – mapping the evidence
Allocate a score keeper

1 point for each correct component identified.

-1 for wrong ones

Group with highest get a prize (as do the others)
20 seconds to decide

40 seconds for explanation
	Interactive physical and mental quiz.

	high
	Paper with each of these

Box of chocolates x3
	

	4.15

	Go through SKIPE
RDMp & Edwards’ diagram

Talk through the process
	Lecture
	low
	Data projector
laptop
	

	4.30
-
5.00
	Go through an example in its entirety
Read out scenario.

What do they think most trainers would do without RDMp?  Give Clare’s example.

Each group to work through RDMp.  
Map and use Edwards’ diagram, then go through SKIPE.
What new insights? 

Tell them exactly what happened.
	Small group work
	high
	Paper
Pens

Print outs

Edwards diagram
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